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[image: ]Unite the Union believes that apprentices are the future of our industries. Apprentices must be supported, valued, and treated fairly at every stage of their training and employment. This Charter sets out the standards Unite expects for every apprentice.

1. Fair Treatment and Respect
· Apprentices will be treated with dignity and respect in the workplace at all times.
· There will be zero tolerance of bullying, harassment, or discrimination of any kind.
· Apprentices will have equal access to grievance and disciplinary procedures.

2. Pay and Employment Rights
· Employers will guarantee that apprentices are paid fairly and not limited to the legal minimum. Unite campaigns for apprentices to receive at least the Real Living Wage.
· Apprentices will have the same basic employment rights as other employees, including entitlement to pay, bonuses, holiday pay, rest breaks, sick pay, and pension contributions.
· Apprentices’ pay will increase in line with demonstrated skills, experience, and progression throughout the apprenticeship programme.

3. Training and Development
· Apprenticeships must be real jobs with meaningful training, not a source of cheap labour. Apprentices should be offered permanent employment on completion of their apprenticeship.
· Apprentices must receive high-quality, structured training both on and off the job, including interview preparation and self-advocacy skills.
· Training time must be protected and must not be sacrificed to meet production targets.
· Every apprentice will have access to a trained mentor or workplace supervisor who is suitably skilled, willing, and supported to carry out the role.
· Apprentices must not be required to carry out tasks beyond their level of training.
· Any work outside an apprentice’s training level must be fully supervised. Apprentices in the learning phase must undertake supervised work only.



[image: ]4. Health, Safety, and Welfare
· Employers must provide free Personal Protective Equipment (PPE) and comprehensive health and safety training.
· Apprentices must never be required to carry out unsafe work or tasks beyond their training or competence.
· Employers must ensure apprentices have access to appropriate welfare facilities and wellbeing support.

5. Progression and Opportunities
· Apprentices will be given clear information about progression routes from the start of their apprenticeship.
· On completion of their training programme, apprentices should be given priority consideration for permanent employment.
· Apprentices must have equal access to further training, upskilling, and development opportunities.

6. Voice and Representation
· Every apprentice has the right to join Unite the Union.
· Unite representatives will be available to support apprentices in the workplace.
· Apprentices will be consulted on workplace changes that affect them.
· Regular feedback and reviews will be provided to support development and allow apprentices to raise workplace issues.

7. Responsibilities of Apprentices
· Apprentices commit to fully engaging with their training, education, and work duties.
· Apprentices will work safely, respect colleagues, and uphold professional standards.
· Apprentices will contribute positively to their workplace and industry.
· Apprentices must complete required portfolios before any wage progression is applied.

Unite’s Commitment
Unite the Union will support apprentices in defending their rights, improving standards, and building strong futures across all industries. Unite will continue to promote apprenticeship best practice and work collaboratively with employers to ensure the best possible experience for apprentices.
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